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1. Maintaining Health and Safety 

 

A. Universal and correct wearing of masks  
 All students and staff are expected to arrive at school wearing a mask unless doing so 

inhibits health (physician verification required). They must be worn in the building at all 

times (including, but not limited to the classroom, common areas, hallways, offices, 

bathrooms, etc.). The mask must cover the staff/student’s nose and mouth at all times. 

In the event that a student will not wear a mask, the following will take place: The staff 

member encourages the student to follow the above guidelines and document the 

interaction. If the student does not comply with the staff member’s directive the 

administration will be notified. The interaction is documented. If the student continues to 

not comply with the directives of the administration, the student’s caregivers will be 

contacted. Once the administration contacts the student’s caregivers, the student will 

have another opportunity to follow the district’s social behavior guidelines. If the student 

does not comply with the guidelines above, the student will be sent home for the day. 

Other disciplines and restorative practice measures may be implemented and 

communicated for that student that continues to not comply with the guidelines. If a staff 

member does not wear a mask, it will be addressed by administration. 
 

 Signage is present throughout the building in reference to proper mask wearing. 

 The requirements for wearing masks will be determined by state guidelines. 

 
B. Physical distancing (e.g., including use of cohorts/podding)  

 Student desks and workplaces are approximately placed 3’ apart to maintain social 

distancing as per CDC guidelines.  
 Desk shields have been installed on student work areas, staff offices and cafeteria areas 

to provide a physical barrier for students and staff. 

 

C. Handwashing and respiratory etiquette  
 Hand sanitizer dispensers are at entrances, in hallways, and common areas of each 

school. Each classroom/office have hand sanitizer and disinfectant wipes.  
 Handwashing stations are available in some elementary classrooms and all preschool 

classrooms. All classrooms have hand sanitizer accessible for use. At the elementary 

level, hand sanitizer will be provided by the teacher. At the secondary level, students 

will utilize the hand sanitizer upon entering the room. 
 



 Signage has been placed throughout the buildings to remind staff and students on 

the importance of hand washing. 

 

D. Cleaning and maintaining healthy facilities, including improving ventilation 
District facilities have access to mechanical fresh air in occupied spaces. 

 

 The district is utilizing the highly rated MERV-13 air filters which are utilized to trap 

particles. The filters are changed as needed. 
 

 The HVAC systems were evaluated and professionally cleaned in the summer of 2021. 

The district has consistently and will continue to address items in the evaluation. 
 

 For the 2021-22 school year, air purifiers will be provided to each occupied space. 
  

 The Facilities Department follows a protocol for routine cleaning and disinfecting both 

during and after the school day. 
 

 Contact with traditional high touch point surfaces (door knobs, light switches, railings, 

etc.) will be reduced through changes in behavior. Protocols include guidance for all 

staff to assist in reducing high touch surfaces in the school. Custodians routinely clean 

traditional high touch surfaces throughout the day. 
 

 Staffing Requirements: All staff are required to wear at a minimum a cloth face mask at 

all times in the building. Other PPE are available to staff depending on the individual and 

the circumstances. For instance, the use of different chemicals may require different 

PPE. Examples of these other options are Face Shields, Gloves, and KN95 masks. 

Employees are trained on proper use of all equipment and chemicals. 
 

 Employees were instructed that the use of vital oxide is to be done when students and 

district staff are not present. 
 

 Employees will continue to practice social distancing within the building to the extent 

feasible. They practice hand washing to reduce exposure and spread. Employees will 

continue to complete the self-assessment and engage in the temperature checks at 

work. Employees are instructed to stay home when feeling ill. 
 

 Staff and student restrooms are cleaned daily. 
 

 Special program rooms may require periodic cleaning depending on use such as 

a sensory room. 
 

 Wipes are present in shared spaces in order to wipe down these areas between uses. 

All areas in use are cleaned daily upon the students’ dismissal. 
 

 The district will utilize the following items to disinfect areas: 
o Hand/Wiping (utilizing flex wipes). 
o Using a Vital Oxide Machine where appropriate. 

 Restrooms are monitored and the number of students using the bathroom at one time is 
limited.  

 Students and staff are encouraged to bring refillable water bottles from home. No-touch 

bottle fill fountains are available in each school. Water Fountains will utilize only the 

bottle filling portion. 

 

E. Contact tracing in combination with isolation and quarantine, in collaboration with the State, 

local, territorial, or Tribal health departments  



 The superintendent and any designee(s) works closely with the Camden County Health 

Department to support any efforts towards identifying students/staff necessary to 

facilitate contact tracing for confirmed COVID-19 cases that impact the district/school 

community.  
 The district may distribute materials to families on the importance of contact tracing and 

cooperating with health officials should the need arise. 
 

 Contact tracing and notification is conducted according to Guidelines published by 

the CCDOH. The School District works with the CCDOH to facilitate contact tracing 

for confirmed COVID-19 cases. 
 

 The district maintains accurate attendance to the greatest extent possible on busses, at 

athletic events, and in the buildings to provide information to the CCDOH. 
 

 The notification and contract tracing is done according to the information and guidance 

provided by the NJDOH. 
 

 The district works with the CCDOH to facilitate contact tracing for any confirmed 

cases. Families are asked to notify the school nurse as soon as possible if a student is 

experiencing symptoms of COVID-19. 
 

 The district is following the COVID-19 Public Health Recommendations for local health 
departments for K-12 schools from the NJDOH and the CDS. Exclusion criteria for 
persons with COVID-19 or who have COVID-19 symptoms and persons identified as a 
close contact of someone with COVID-19. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

F. Diagnostic and screening testing  
 Students enter the building through marked areas designated by the building principals 

to promote social distancing. If a student or employee is identified as needing a further 

assessment they will be sent to an isolation room (one is set up in each building). 

Appropriate personnel (nurse) makes another assessment and the student or employee 

will be sent home if warranted. 
 

 The students/staff are given a COVID screening each day to complete electronically 

prior to entering the building. Listed below are the links to the screenings. 

o Staff COVID 19 Daily Survey 

o Student COVID 19 Daily Survey 

 

G. Efforts to provide vaccinations to educators, other staff, and students, if eligible.  
 District collaborated with County Office to provide access to staff vaccinations. 

https://docs.google.com/forms/d/e/1FAIpQLSf5HKnZI-E4ssLrxVInkiDtsvWpuNs1othz2lnW75Sqj36pCw/viewform
https://docs.google.com/forms/d/e/1FAIpQLScilN0chPSz5dj1OOUO9W199GNco9VPA7avsJEgCywLLWAe9Q/viewform


 The district is currently working with the Camden County Department of Health to 

provide direct access vaccine clinics to our stakeholders. Two clinics were held in the 

fall of 2021 

 

H. Appropriate accommodations for children with disabilities with respect to the health and 

safety policies  
 While everyone is at risk for contracting COVID-19, some people are more likely than 

others to become severely ill. Our school nurses consult with our district physician and 

the latest CDC information to establish criteria for students and staff who are at 

increased risk for severe illness. 
 

 The district utilizes the interactive process to engage the staff and students in developing 

reasonable accommodations. 
 

 The CST and the school nurses work collaboratively to secure and maintain a supply 

of appropriate PPE for medically fragile students and advise the Facilities Department 

of any additional requirements for cleaning and disinfecting classroom spaces beyond 

those followed in other areas of schools. 

 

2. Ensuring Continuity of Services 

 

A. We will be utilizing ESSER funds in a variety of ways. We are offering a STEM Camp in the 

summer for grades 2-8, we will increase the hours of our RTI program for Grades K-6, 

increase tutoring in grades 7-12, offer summer school through an online platform with teacher 

guidance and support for grades 7-12, and pay data specialists to analyze data and plan for 

addressing student needs.  
 STEM Camp in the summer - We have partnered with Robotech Educational Services, 

Inc. to provide a Summer STEM Camp for grades 2-8. Each camp runs for one week. 

Three camps are offered - Young Engineers Program (Grades 2-3), LEGO Robotics 

(Grades 4-6), and the VEX Robotics (Grades 7&8). This is a fun way to reinforce 

mathematics, science, and technology skills. 
 

 Increase RTI tutoring (Grades K-6) and tutoring services (Grades 7-12) - The funds 

will enable us to increase staff and the hours available for tutoring services. 
 

 Online Summer School with teacher support - We will provide students in Grades 7-12 

with an online Summer School. In addition to the cost of the online platform, we will also 

utilize the funds to pay for teacher support for each of the four core subjects. 
 

 Data Specialists - We will also use the funds to pay data specialists to analyze data. 

These specialists will look for common gaps in learning and begin to prepare lessons to 

address these gaps. These lessons will be given to teachers to use as launch lessons in 

the subject area. 
 

 Food Services - As per guidance, food services will continue to be free for all students 

for the 2021-22 school year. Our cafeterias will provide meals in a safe and efficient 

manner. Currently, the use of a Google Form to order meals a week ahead of time is 

being utilized along with the ability to pick up meals once a week at night for students 



who are remote. Next year, depending on guidance, a similar system would be used 

unless we are able to return to the cafeteria providing hot meals. 

 SEL: For the 2021 – 2022 school year we are hiring another full-time guidance counselor 
 

at the Jr./Sr. High School and part-time elementary guidance counselor. This year we 

began utilizing Closegap as a Tier 1 intervention for our in-person and remote students 

as a mechanism for our students to report their feelings, expand their understanding of 

feelings and how it makes their body feel, and link those feelings to positive coping 

strategies. CareSolace was also used to assist in providing counseling services for our 

families. This will be in place for next year as well. 
 

o The counselors will utilize a specific SEL intervention called Closegap 

(https://www.closegap.org/home?rq=evidence%20based). The counselors will 

closely monitor daily emotional check-ins to determine patterns in feelings for 

individual students/classes/buildings to influence social/emotional practices. The 

counselors will be able to ensure appropriate attention to mental health concerns 

and provide direct services through classroom SEL lessons on the core 

competencies, targeted SEL interventions in individual/group counseling 

(https://www.mindfulschools.org/about-mindfulness/research-on-mindfulness/)or 

providing a warm hand-off through Care Solace 

(https://home.caresolace.com/how-we-serve/)to link the family with evidence 

based interventions.  
o Our SEL Team will publish videos that highlight educators with personal stories. 

https://pttcnetwork.org/centers/great-lakes-pttc/preventing-and-reducing-stigma-

education.To proactively target staff wellness, each SEL Team member will be 

responsible for implementing TeacherFit https://www.teacherfit.com/. TeacherFit 

offers 24/7 access to fitness, yoga, nutrition, mindfulness, and student programs 

updated weekly. Age appropriate SEL Curriculum is essential to impacting all 

students at a universal level. Team members at each building will be the point 

person for demonstration and implementation of SEL Curriculum such as 

Harmony SEL at the elementary levels https://casel.org/guideprogramssanford-

harmony/ and development of new courses at the Jr./Sr. High. Each members’ 

analysis of https://www.closegap.org/home?rq=evidence%20based data for their 

school building will identify patterns that drive social/emotional 

interventions/practices. 

 

3. Public Comment  
A. The District placed the plan on the June 8, 2021 Board of Education Agenda. Plan updates 

were approved on the Board of Education Agenda on December 14, 2021. The plan was 

discussed publicly at the meeting. Two public comment sections of the meeting occurred 

providing the public access to comment on the plan. The plan was also shared with the BOE 

Finance/Property Committee prior to discussions with the full Board of Education. 

 

B. Upon request, the district will provide oral or written translations to the plan. 

https://www.closegap.org/home?rq=evidence%20based
https://pttcnetwork.org/centers/great-lakes-pttc/preventing-and-reducing-stigma-education
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https://pttcnetwork.org/centers/great-lakes-pttc/preventing-and-reducing-stigma-education
https://casel.org/guideprogramssanford-harmony/
https://casel.org/guideprogramssanford-harmony/
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https://www.closegap.org/home?rq=evidence%20based

